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Presenter
Presentation Notes
Welcome everyone to the Empowering Men of Color Webinar. My name is Dr. Adrian Huerta and I am an assistant professor of education in the Pullias Center for Higher Education at USC, where I study boys and men of color, college access and equity, and gang youth. 
�This year marks the 25th anniversary of the Pullias Center, which is the leading research center focused on student access and success in higher education. ��Today, we are very excited to host you and your 300+ colleagues from around the country to discuss best practices and strategies on how to support men of color in four-year universities. ��S/O to viewing parties at Univ. Nebraska Lincoln and Wayne State, also our colleagues University of Texas @ San Antonio, Oregon State, North Carolina Central University, and many others.  
�This webinar is apart of a larger research project that is generously funded by the ECMC Foundation to understand how 5 men of color programs function, serve, and support their students in public state universities. In that project, we have interviewed close to 150 students, faculty, staff, and university leadership to understand how those programs work and are supported, and align with institutional and state graduation goals. With that said, this webinar does not reflect ANY views or opinions of the ECMC Foundation. Before we start, I just want to do a little housekeeping, if and when you have a question, please “chat OR message” our Q&A facilitation team, who can assist you and record your questions for the Q&A segment, please know that we have “blocked off” time at the end presentation for Q&A with our generous and brilliant panelists from around CA. Drs. Alejandra Acunña from California State University Northridge, Craig Elliott from Samuel Merritt University and current President of ACPA, and Vincent Harris, who is from Cal State University Fullerton.   ��We will also provide closed captioning function and locate that option at the bottom of the screen with a CC insignia. ��Feel free to use the hashtag: #PulliasMOC and include the handle @USCPullias as we will be live-tweeting during this webinar. 
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Presenter
Presentation Notes
It is important for me to set the context for why we need to develop men of color programs in CA and beyond. Please review the following figure from the National Center for Educational Statistics (NCES), you see that first-time freshmen graduation rates hover at or below 50% for MALE Latinos, Pacific Islanders, Native Americans, and a troubling 34% for Black males.  Over the last 15 years, scholars have focused on feelings of mattering and marginalization, sense of invisibility and/or belonging, vanishing from the educational pipeline to highlight how K-12 and higher education systems need to rethink and retool their practices to create structured and scaffolded opportunities for boys and men of color to graduate from high school and matriculate into postsecondary education. It is important to highlight that for the Asian category, those numbers do not fully capture that cambodian, Hmong, Vietnamese, and other southeast asian male experience in higher education institutions. 
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® Dr. Adrian Huerta sets the context for this webinar about
educational successes for males of color

® Dr. Alejandra Acufia with some of her students will discuss
the Minority Male Mentoring (M3) program at California
State University Northridge

® Dr. Vincent Harris will share his program history and
efforts at California State University Fullerton

® Dr. Craig Elliott will provide his reflections and takeaways
from these two efforts

® Dr. Adrian Huerta will talk about the men of color toolkit

@USCPullias  #PulliasMOC


Presenter
Presentation Notes
Today, I’m providing a straightforward agenda so that you can see how we are laying out our efforts for the webinar. It is important for me to highlight that within the CSU system, we have a number of men of color programs. However, they are all unique and are funded differently to support their students, and today, we will learn about 2 of those programs. Now, I will mute myself so that Dr. Alejandra Acuna and her students can share their insights about Cal State Univ. Northridge. 


USCRossier =cmic \@&C‘PA CSUN

. Foundation
School of Education

College Student
Educators Int tional

MINORITY
MALE

MENTORING



Presenter
Presentation Notes




I
USCRossier rcmic \CACPA C SUN

. Foundation
School of Education

MINORITY

MALE

MENTORING

Minority Male Mentoring (M3):
A Multi-Tiered Model for College Success since 2016

Alejandra Acufia, PhD, LCSW, PPSC

@USCPullias  #PulliasMOC
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Multi-Tiered Program

Tier 3 — Micro

v One-on-one mentoting

Tier 2 - Meso
v'Focus Groups

v Basketball Clinic & Pick-Up Games
v'Resilience and Coping Groups

Tier 1 - Macro
v Outreach Events

v Social Marketing Campaign (flyers, posters & video)
Vv'Research & Professional Development

@USCPullias  #PulliasMOC
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Trouble concentrating?

— Almost|

' Not at all

5% always
21%

Screening .
Participants =65

(Gender | | r——.
43 (66.2%) | 22
21 (32.3%) .

Latina/o 47 (72.3%

Not felt close to people
around you?

Half the time
26%

Black 11 (16.9%
7 (10.8%

@USCPullias  #PulliasMOC
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Stress Screening

Feeling irritable or having fits of Feeling future plans/hopes will not
anger? come true?

Almost always
26%

Once in a while
44%

@USCPullias  #PulliasMOC
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Support Participants (IN=52)
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Gender

Male

Female

Race/ Ethnicity

Latinx

Black

Native American

Southeast Asian
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Coping & Resilience Groups

When you're stressed out or feeling irritable. it's completely normal
to have a hard time sleeping and concentrating. But this stress can
get in the way of your life! You don't have to live this way

Join us at a resiliency workshop and build your skills to cope with
stress and bounce back even stronger.

Take our student stress reaction questionnaire

(https:/csunshs qualtrics com/SE/?51D=5SY_2618noeAkLgGKRD) to
find out if you could benefit from this group

M3 groups will equip you with the necessary skills to better cope
with stress and build resilience. You deserve to feel better!

For more information about the groups. contact Alejandra Acuna at m3fcsun.edu or
(818) 677.7798

Instagram & Twitter: @csun_m3
Facebook: facebook com/csunm3
www.csun.edu/m3

PulliasMOC

Supp:




USCRossier zcmic “@ CSUN

Foundation

School of Education College Student
Educators International

Stress Support

) —

One |Introduction, Confidentiality,
Relaxation Exercise

Individual Sessions G ;
reported significant reduction
Avoidance and Coping tepo ted significant reductions
Individual Sessions in PTSD symptoms pre to post
Four |Introduction & Practice to Social Problem-Solving ; .
- Individual Sessions LS
Five |Exposure to Stress Memory through
Imagination/Drawing/Writing
Relapse Prevention and Graduation Ceremony

@USCPullias ~ #PulliasMOC

Two | Thoughts & Feelings o= o
Combating Negative Thoughts attrition, but participants
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With everything that you've been through, what gets
_you up in the morning?

* “So what gets me up every morning or what
gets me going is like um...I dream every
night or like every day that my family is not
gonna have to struggle anymore and it’s
gonna be good. That my two nieces are
gonna grow up and not have to work while
going to college even during high school to
help their mom...so stuff like that keeps me

gOing,”

Gasrel Busira 93 B A Cnicana,'o Stidien Duniel Lariss 8 B A Koneusisgy - 3part Susen
= com

CSUN

MINORITY

MALE

( QThum are a lot of individuals who will say. | can do it on my own. | did it on my own.’

No, you didn't. By not taking advantage of opportunities. people are being wasteful
because the purpose of my mentors helping me was so | could help hundreds of cnthers., ,
- Gabriel Basting 03 PR D Political Soence

Focus Groups

Only 26 percent of African-Americans. 18 percent of Latinos and 26
percent of American Indians complete postsecondary degrees — with the
percentages even lower among men. In solidarity we have power. Lets
work together and figure out how to get more men of color graduating.
succeeding and leading

The M3 team is made up of faculty. graduate students and research
assistants committed to the academic. personal and professional success of
Latino. African-American/Black. Southeast Asian and other minority students

M3 seeks to understand what motivates male college students of color and
what gets in the way of their college success. We are recruiting CSUN male
students of color for a series of focus groups to better understand their
motivators and stressors.

The focus groups will consist of three one-hour sessions over the course of
three weeks. Pizza will be provided at each session and each participant
will receive two movie tickets after the third focus group meeting.

To register. please contact Alejandra Acuna at M3 csun.edu or (818) 677-7798.
Instagram & Twitter: @csun_m3
Facebook: facebook.com/csunm3

il e = CSUN
»

@USCPullias  #PulliasMOC
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Purposeful Vulnerability & Overly Self-Reliant

* “I think I broke out of the shell where I wasn’t afraid to ask questions...You know the second I said ‘F*** it” and ‘yeah, I don’t know:. I
am a student, like what’s up?” You know the professor explains something and I don’t get it, ‘ah na’ explain it again... Most importantly
ask, always ask. Can’t be afraid to not know - to be wrong.”

* “Ididn’t talk with my advisor at the beginning, I was like, ‘I think I got this’ and ‘T’ll take these classes and do this’ and it messed me up. I
was taking classes that I didn’t need to and wasting so much time.”

Family Level Support/ Modeling & Misunderstanding
* “If my dad can come home every day to this fucked up neighborhood and household and still get up to go to work the next day, and that
environment with inhaling all these fuels and all this stuff. I was like I am pretty sure I can go to school and stress out about a book.”
* On the other hand, a few reported family priorities as barriers to college success: “My dad does not necessarily put the value on the college
education that am getting, Umm particularly because it is anthropology. He uh doesn’t see any value in that and he just sees money, money,
money.”

Community Level Risk & Protective Factors

* “I wanna change how people see minorities...I wanna challenge the assumptions they have...I can do something, I can make something
of myself, and I’'m not just another statistic.”

* “So I'm 34 years of age and out of the small group of friends that I grew up with, none of them have a 4-year degree, they don’t own a
master’s, yet they all have criminal records... including myself.”

@USCPullias  #PulliasMOC
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Please stay connected:
Alejandra Acufia, PhD, LCSW, PPSC
Assistant Professor

Department of Social Work, CSUN

aacuna@csun.edu
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Thank you!

@USCPullias  #PulliasMOC


Presenter
Presentation Notes
Many thanks to Dr. Acuna and her M3 students for sharing their reflections about their program. Now, I will introduce all of your to Dr. Vincent Harris from the Male Success Initiatives program at Cal State University Fullerton. 
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Vincent T. Harris, Ph.D.
Twitter: @iamDrVTH; @MSIFULLERTON
Instagram: @iamDrVTH; MSIFULLERTON

Facebook: MSIFULLERTON

@USCPullias ~ #PulliasMOC
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“Where Men of Color Achieve the Fullness of their Potential”

\\ " MALE
5 SUCCESS
J . INITIATIVE

—

Dr. Vincent Harris
Director, MSI-Fullerton

= CALIPORNIA STATE \. NIVERSITY =
FULLERTON

@USCPullias #PulliasMOC
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Beyond MSI-Fullerton
into the fullness
of our potential.

|

‘The Brotherhood
MSI-Success Scholars
& MSl-Fellows

J

Cohort Model Engagement
Fall B2B Retreat

Yearly Programming

Summer Virtual Post

CALIFORNIA STATE UNIVERSITY

FULLERTON"
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Our Mission

The Male Success Initiative-Fullerton (MSI-Fullerton) is a California
State University-Fullerton (CSUF) department where undergraduate
men of color achieve the fullness of their Hotemiai HUL sed in the
Division of the Student Aftairs the purpose of MSI-Fullerton is
to support and advance the potential of unde aradua men of color
by providing tailored programming and services that empower
brothers with the skills and knowledge needed to foster academic
success; establish a support network of mentors; increase graduation
& retention rates; and strengthen the sense of brotherhood among
allLbLMdc .xlmel -dentify as men nholol

[Latino, Asian-Ameri

1en, this also includes men of {rans €xpernence).

@USCPullias ~ #PulliasMOC
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WHERE UNDERGRADUATE MEN OF COLOR
ACHIEVE THE FULLNESS OF THEIR POTENTIAL

WALE SUCCESS (MITIATIVE
FULLERTON

MSI-FELLOW
POTENTIAL PACK

CALIFORNIA STATE UNIVERSITY

FULLERTON"
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Average
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Units

Cohort  Average
GPA

Fall 2012
Fall 2013
Fall 2014
Fall 2015
Fall 2016

r

@USCPullias 8| #PulliasMOC
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MSI-Scholarship
The Male Success Initiative-Fullerton's WHO IS ELIGIBLE TO APPLY?

Success Scholars L e s o

State Fullerton as a first-time Freshman
+ Demonstrate high motivation and academic
potential to succeed in college
+ Be classified as a California resident by Cal
State Fullerton’s Admissions and Records
JO| N OU R SCH OLARLY BROTH E RH OOD + Must apply for Federal Student Aid (FAFSA)
O : < 7 ] = " I d by the state priority deadline as listed on the
application
« Demonstrate an awareness of the support
and needs of underrepresented student groups
*Currently this is only supporting first-time incoming
or first semester freshman (first-time Transfer
students are not eligible)
MALE i

SuccEess

APPLICATION AWARD
INITIATIVE + $3.000 Each Recipient ($1,500 per
semester)
*Times 4 years totaling up to $12,000
(Contingent on completion of requirements)

**This scholarship does not fund summer semesters.,

WHERE UNDERGRADUATE MEN OF COLOR

ACHIEVE THE FULLNESS OF THEIR POTENTIAL
MAINTAINING SUCCESS SCHOLAR ELIGIBILITY:

To remain eligible for the program once the scholarship has been awarded,
MSI-SUCCESS SCHOLARS SCHOLARSHIP brothers must
Selected scholars will receive a one-year merit scholarship of $3,000 cach academic year starting with the 2017-2018 Maintain a 3.0 GPA or higher for (4) years starting Fall 2017
Maintain continuous enroliment at Cal State Fullerton
Abide by all University standards for appropriate conduct
their student expeniences, support the retention of men of color at CSUF, and help to alleviate academic related & community behavior
financial barriers. Participate in major specific enrichment programs.
Be receptive to staff monitoring academic performance
& university records
Participate in a total of (32) community service hours, 16 hrs each
semester (Fall/Summer) for a total of (4) years

academic year. This scholarship is a 4-year renewable scholarship, capped at $3,000 per year (for 2 total not to exceed
$12,000). The MSI-Success Scholars Initiative is geared to support (15) incoming freshmen men of color to enrich

MORE THAN A SCHOLARSHIP...IT’S A
BROTHERHOOD

* Maintain ACTIVE participation in all year long MSl-programming & events
+ Follow the MSI-Brotherhood Code

* Attend local, regional, national student leadership conferences

= Secure summier career related opportunities

+ Maintain and establish career plan freshmen-senior year

@USCPullias @ #PulliasMOC
APPLY ONLINE: WWW.FULLERTON.EDU/MSI/
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Average CSUF
Male GPA is 2.7
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*1 think brotherhood is... just being there for one

Voices Of Our Brothers another...you might not talk for weeks

or months but...you feel comfortable saying hey
I need this, like I need help with this, can you help me out?”

Thank you for seeing potential in
- " L]
me and for seeing me as a real man

“Everyone just came in and said... its going
to be okay. To me that was love. That is brotherho d.”

MSI-Success Scholars College Distribution

. . 4 . - Fa g y F - 0] i y 7
3 F i F ~T il ’ Y Uup J
o -~ w - - r -

Business and Economic Humanities and Social Sciences ngineering and Computer science

@USCPullias 3| #PulliasMOC

CALIPORNIA STATE UNIVERSITY -
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MSI-Fellows is an opt in program. There is no selection process. Each student is

encouraged to actively participate in MSI-Fullerton. By becoming a brother through our = - -

MSi-Fullerton Fellows Program, students are able to receive all of the non-scholarship \I hl l‘ ““(\]'I“" l< [‘“(I“’H p|'||.('('_q§
related resources and support services. Among the opportunities offered to those

who sign-up to become an MS|-Fellows are: Academic Coaching, Tailored Mentoring,

Unique Professional & Social programs, Community Projects, Leadership Development

Workshops; along with National, Regional and Local Conference Travel.

WALE VUCEER NITIA

-FELLOW

MSI
POTENTIAL PACK

TR)
o

@USCPullias @ #PulliasMOC

CALIFORNIA STATE UNIVERSITY

FULLERTON
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Retention & Graduation & Growth & Enjoyment
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MALE SUCCESS INITIATIVE-FULLERTON MALE SUCCESS INITIATIVE

2019-SPRING CALENDAR FALL CALENDAR 2019

I L L T e L T e

ﬁrn'ﬂwr 2-Brother Eating Heaithy O ﬂm
M.YEL . -nn:'r:;:-; Sy - MSI Rotroat October 22, 2019

Maseulinty: Trbeacing i % September 20-22, 2019 2:00pm-4:00pm
——

: S118/1G Teminist Perspretive aniper 111

Date: 0300619 :
ime;  B:30am-2 [ . !
Tinme: am-2.00pm . Time: 1Z:00pm-2:00pm Bro-newtation o 4
3 : 2%, 20

Location: Titan Gym | Location: UH 208

j Men&\ror.' : M SI
Must Go > | —

N »
*hartmg J'. Grand Opening IMPACT

i

Date: 020719

Hornnt of fire

Date: o4/79019
Time: 2 00pm-§ 0pm Time: TRA

Location: TSU Tufmime.ag l.onaunn:‘ UH 220

PILLARS OF POTENTIAL

A i) .
( ey

Senior Bigning
Mew Follow Day 2018

Orientation Dates: 050718
G

Date:  puosiag Time:  530pm-g-30pm
; paiBng Location: Alumni House,
Time: 200pm-4:00pm
~ Location; Jumiper 150

e o L
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CALITORNIA STATE UNIVERSITY

FULLERTON
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Brother-2-Brother Peer
Mentoring Program

Academic Coaching
The (1st) Pillar of Pot

Academic Coaching

OErs

.+
curncu
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Networks = Graduation = Careers

Circle Of Change CSU-DH

Leadership Conference Spring.SLmeiI._.ﬂ...._
RECLRIMING DUR LEGACY
I . . = - v‘:.. :
 JEH B>, =

L.EE.D. 8 wny M

e
e
T

i
"

as a driving thrust of our programming and

2
The (2nd) Pillar of Potential serves , < rw‘ ’
. e
TR T

curriculum model. The second Pillar: e m———rs sm -
sawa W 2

LEED- ].t‘;ld(‘['h]'liiﬂ. Eng
CSUF

Enrichment. & Development is embedded ,
The Brotherhood Collective

within our curriculum and produces programs
and events that are specific to brotherhood

development outcomes.

i
@USCPullias % #PulliasMOC

CALIFORNIA STATE UNIVERSITY — CSUMSi@fu“erton'Edu
FULLERTON"
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WELCOME BROTHERS

BROTHER 2 BROTHER RETREAT n
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i
Gender & Masculinity
The (4th) Pillar of Potential serve as a foundational
pillar of our work. Gender & Masculinity servesto |8
reimagine traditional gender and masculine norms ofte

associated with men of color (MOC) in higher

Intent Vs. Impact

@USCPullias  #PulliasMOC
FULLERTON
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An Equal Playing Field
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Grand Opening of
MSI-Fullerton Center
Spring 2019

The new MSI-Fullerton Center
consists of (7) office spaces:
(3) staff offices, (1) graduate
student space, including [2]
student assistant staff. (1)-
shared multipurpose student
study space equipped with
classroom presentation smart-
technology for hosting
workshops, video conferences,
and presentations, (1)-
computer lab and group study
room with free printing. And
lastly, (1) room to dedicated to
the “Brother-2-Brother
Mentoring Program”.

H#PulliasMOC
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STAY CONNECTED TO MSI-FULLERTON

B CSUFMSI@FULLERTON.EDU
| FULLERTONMSI
MSIFULLERTON

vharris@fullerton.edu
@lamDrVTH

@USCPullias [ #PulliasMOC

CALIFORNIA STATE UNIVERSITY
FULLERTON

|
|
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Dr. Vincent Harris
Director, MSI-Fullerton
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Thank you!
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Presenter
Presentation Notes
Thank you, Dr. Harris for providing us a rich perspective on the MSI program at your university. You and Dr. Acuna are doing amazing work to help to empower men of color on your campuses. Now, we will pass the digital mic to Dr. Craig Elliott, who is the current president of ACPA and AVP at Samuel Merritt University in Northern California.  
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Questions and answer with panelists

@USCPullias #PulliasMOC
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USC Pullias is doing:

- Research paper presentation about three men of color programs in at

NASPA next month (Tuesday 3/31 10:15am-11:05am, JW 203)

- Literature review scan of best practices to support men of color in
higher education (Eatly Summer 2020)

- Toolkit for practitioners working with or developing a men of color
program (Fall 2020)

- Follow @USCPullias on Twitter, FB, or Linkedin for updates on our
practitioner tools and future webinars focused on men of color for

2020.
@USCPullias ~ #PulliasMOC


Presenter
Presentation Notes
We are starting the second year of our grant, and these are some of our activities focused on men of color in 4-year universities. 
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Alejandra Acufia | IG: csun_m3 | email: m3(@csun.edu

FB: CSUN Minority Male Mentoring
Craig Elliott | @DrCraigElliott (@acpaprez
Vincent T. Harris | @IAMDrVTH | @MSIFULLERTON
Adrian H. Huerta | @AdrianHuertaPhD | ahhuerta@usc.edu

USC Pullias Center for Higher Education | @USCPullias

#PulliasMOC


Presenter
Presentation Notes
Again, my name is Dr. Adrian Huerta, and I want to thank the ECMC Foundation, ACPA, Cal State University Northridge and Fullerton, USC Rossier School of Education, and of course to the 300+ participants. S/O to Boston College, Univ. of Delaware, Casper College (WY), University of Wisconsin, Green Bay for sharing a piece of your day with us. I would also like to thank my team for all of their help and support to make this webinar possible. And, with that, we are at the end of the webinar. Have a good rest of your day. 

https://csun.edu/m3
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